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Part A

Data of the Institution

1. Name of the Institution

MOTHER TERESA WOMVEN S UNI VERSI TY

Name of the head of the Institution

Dr . Vai dehi Vi jayakunmar

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04542241021
Mobile no. 9442541121

Registered Email

vi cechancel | or @mot hert er esawonmenuni v. ac
.in

Alternate Email

vcnot hert eresa@nai | . com

Address Mot her Teresa Wonen's University,
Attuvanpatti

City/Town Kodai kanal

State/UT Tam | Nadu

Pincode 624101




2. Institutional Status

University State

Type of Institution Wonen

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. M Unadevi

Phone no/Alternate Phone no. 04542244412

Mobile no. 9443928671

Registered Email i gac @t hert er esawonenuni v. ac. i n
Alternate Email uns10@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
htt ps://ww. npt hert er esawonenuni v. ac.in
[ 1 QACI AQAR/ AQARY?02018- 2019%20n. pdf

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. not hert er esawonenuni v. ac.in
[ acadeni ¢/ Acaden c%®0Cal endar %202019- 20
20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
2 B 2.8 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC 03- Sep- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://www.motherteresawomenuniv.ac.in/IQAC/AQAR/AQAR%202018-2019%20n.pdf
https://www.motherteresawomenuniv.ac.in/IQAC/AQAR/AQAR%202018-2019%20n.pdf
https://www.motherteresawomenuniv.ac.in/academic/Academic%20Calendar%202019-2020.pdf
https://www.motherteresawomenuniv.ac.in/academic/Academic%20Calendar%202019-2020.pdf
https://www.motherteresawomenuniv.ac.in/academic/Academic%20Calendar%202019-2020.pdf

IQAC
Qutreach programre on 01- Aug- 2019 93
1
Criteria, Key Indicators 23- Sep- 2019 39
and Wei ght ages for NAAC 1
NAAC sponsored a Nati onal 03- Feb- 2020 152
Sem nar on 1
One day Sem nar on 10- Feb- 2020 60
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of Grantin aid DST CURI E 2018 7000000
Conput er Gener al 1825
Sci ence
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 11

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 75000

Year 2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Tinely subm ssion of AQAR 20182019. ¢ Organi zed NAAC sponsored Nati onal
sem nar. ¢ Conducted Sem nar/ Workshops/ Training etc. to pronote quality,
research Devel opnent. ¢ Conducted academic audit.  Collected Feedback from



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7329_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7329_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7329_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7329_Minutes.pdf

vari ous stake hol ders and anal yzed. ¢ Conducted various awareness progranmes and
outreach activities addressing social issues. ¢ Oganized soft skills and
personal ity devel opment progranmes for students.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 24- Aug- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

University maintains a website

www. ot hert er esawonenuni v. ac.in. It
provides portal for Online Paynent of
all kinds of fees such as Exam nation
fee, Adm ssion fee, Tuition fee,

Genui neness, M gration, Transcript,
Course fee for Ph.D., etc. through
State Bank of India. University has
started National Academ c Depository
and eSANAD services offered by
Governnent of India with respect to
Academ ¢ Awards and Online Attestation/
Apostil. Online application node is

al so avail able for candi dates seeking
adm ssion. Pre and Post Exani nation
Processes are automated. Controller of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7329_Quality.xls

Exam nati on Section
and results are publ

scanned and stored i

Tracki ng System and

Sections of Universi

ILM5S to provide effi

systemis installed
att endance.

has been aut onat ed
ished in University

Website. As one of the confidentiality
aspects, Dummy Nunbering Systemis used
to randomi ze the scripts before

eval uation. Marks are automatically

n the dat abase.

Research Section has Software for

Pl agi ari sm checkup.

Process of acquiring eOfice package
from National Informatics Centre is

bei ng done to support Adm ssion,

Est abl i shment, Fi nance and Purchase

ty. Payroll Process

is automated. KOHA software is used as

ci ent and

confortable interface and pronpt
service to all the users of the
library. Web OPAC facility is also nade
avail abl e through KOHA software to know
t he bi bliographic details and
availability of resources. Bionetric

for enpl oyees’

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization

Date of Revision

MLi bl Sc MLib.Il.Sc Li brary and
I nformati on Sci ence

04/ 07/ 2019

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Code Specialization

Programme with Programme Date of Introduction Course with Code Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization

Dates of Introduction

M.i bl Sc Digital Library (Course)

04/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7329_programmes_on_employability_1602657841.xls

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The University's | QAC coll ects feedback periodically at the end of each
senester from stake holders viz. Students, Parents, Teachers and Al ummi on
various aspects of the institution such as curriculum teaching-Iearning
process, location and environnent, office, laboratory, library, admnistration
and academics. ¢ The feedback pertaining to curriculum and teaching |earning
process is placed in the acadenic council and board of studies and the
different areas where inprovenents required are discussed in the respective
comm ttees. Suggestions and comments provi ded by the stakehol ders are
incorporated in various ways for the overall devel opnent of the Institution
such as: ¢ Revising the curriculumperiodically in order to enhance the

enpl oyability, entrepreneur and skill devel opnment of the students. ¢ Mnitoring
the nmentor-nmentee systemto regulate the students’ performance to tend the
physical and nmental health. ¢ Encouraging the Late blooners to equip their
skills through internship and field visit. ¢ Inculcating soft skills such as

i nterviewskill, business-comunication, personality devel opnent etc. -

Provi ding a congeni al and technol ogically advanced teachi ng- |earning
environment through ICT. ¢ Inproving and enriching the course-materials. -«
Providing a better student-friendly anbiance to the |earners. ¢ Courses have
been introduced enconpassi ng the enployability, entrepreneurship and skil

devel opnent. ¢ Students are stinulated to do nore internship and field visits.
consequently, it is a neans to an end to expose to the real world and to
relearn and to apply their know edge ¢ Curricul um has been reconsi dered and
anended based on the feedback, with the highlight on the ethics and human

val ues and gender sensitization. ¢ Students’ entanglenment in internship and
field visit accelerates their academ c performance and applied know edge. -

Val ue added courses are |aunched to tackle issues pertaining to real life
situation and to inbibe students with integrity. « Curriculum devised and ai ned



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7329_Value_added_courses_1602671834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7329_Projects_undertaken_1602658150.xlsx

at

i mparting know edge,
i nt er nati onal

needs. e

caters to the requirenents of the I ocal,
Cour ses have been introduced to render

nati onal
soft skills and

and

techni cal conpetency considering the advocacy of environnent and content with
prof essi onal ethics and values. ¢ Introduci ng necessary changes in board of
st udi es.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 30 284 0 49 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring plays an important role in the holistic development of the students. Since our students are from varied
environment, mentoring is very useful. Mentoring enhances the teacher students contact, increases students’
academic performance, helps to reduce dropouts, enables to identify the learning level of the students and plan
their academic, co-curricular and extracurricular activities suitable to them. It enables better understanding of the
students and their needs. Their progress ismonitored, and guidance given then and there. The mentor-Mentee
ration is 1:10. Talents are identifiedand chisled appropriately. A mentoring format is given by the IQAC and is
also monitored by the IQAC. Students profile is created by the mentor and the performance of the student is
recorded. Whenever there is a need, counseling is also given. Thus, the mentor also acts as a counselor. As
most of our students are from faraway places and are staying in the hostel, mentor acts as a second parent and
students feel their stay as comfortable. Students are met individually and in group also. The mentor identifies the
learning difficulty of the mentee in any subject and makes necessary arrangement for her improvement in
consultation with the subject teacher. Because of mentor mentee system there is a significant improvement in
the teacher — student relationship as well as growth in the academic performance. Hostel students never feel
isolated or home sick. It has definitely reduced dropout rate.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7329_Demand_ratio_1602847917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7329_ict_tools_1602658475.xlsx

590

55

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

85

55

29

1

54

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. not hert er esawonenuni v. ac. i n/ academ c/ | QACY¥®20SyI | abus/ PG#201 QAC. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. not hert eresawonmenuni v. ac. i n/ 1 QAL SSS¥%?019- 20. pdf



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7329_Honours_recieved_1602658592.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7329_Evaluation_1602850070.xls
https://www.motherteresawomenuniv.ac.in/academic/IQAC%20Syllabus/PG%20IQAC.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7329_Pass_percentage_1602850198.xls
https://www.motherteresawomenuniv.ac.in/IQAC/SSS%2019-20.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Bi ot echnol ogy 1
Conmer ce 2

Conput er Sci ence 2



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/7329_Teachers_fellowship_1602745274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/7329_Research_Assoc_1602745287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7329_Research_Fund_1602745307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7329_Seminars_conducted_1602843121.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7329_Awards_won_1602745782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7329_Incubation_centres_1604226860.xls

Engl i sh

Mat hemat i cs

Physi cs

Wonens St udi es

1
2
1
1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Bi ot echnol ogy 6 1.08

I nt ernati onal Commer ce 16 0

I nt er nati onal Conput er Sci ence 15 0.6

I nt ernati onal Engl i sh 1 0

I nt ernati onal Managenent St udi es 8 0

I nt ernati onal Physi cs 17 3.47

I nt er nati onal Vi sual 1 0

Communi cat i on

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Tami | 1
Soci ol ogy 1
Physi cs 4
Hone Sci ence 4
Engl i sh 3
Educati on 20
Conput er Sci ence 6
Commer ce 4
Bi ot echnol ogy 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

No Data Entered/ Not Applicable !!!

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7329_journals_notified_on_UGC_1602843800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7329_Books_and_Chapters_1602844102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/7329_Patents_published_1604227021.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7329_Bibliometrics_1602759556.xls

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 12 38 1 3
rs/ Wor kshops
Present ed 30 30 2 0
papers
Resour ce 11 10 12 8
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Assi st ant
Exam nati on

Construction
wor kers wel fare
board, Chennai 2019

department project Agency (amount in rupees)
CoE, MI'WJ TNCWAB Data Entry Tam | nadu 3857715
oper at or Construction
exam nati on wor kers wel fare
board, Chennai 2019
CoE, MIWJ TNCWAB Juni or Tam | nadu 11874399

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/7329_Index_1602759198.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7329_Faculty_participation_1602844174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/7329_Revenue_from_corp_trng_1604227125.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7329_Extension_1602844584.xls

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donation Canp

Appr eci ati on

Tam | nadu St ate
Al DS contr ol
Soci ety Tam | nadu
St ate Bl ood
Transfusi on Counci l

0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

111. 94 111. 94

4.1.2 — Details of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7329_Students_in_extension_1602844767.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7329_Collab_activities_1602845298.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7329_Linkages_1602844995.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7329_MoU_1602845490.xls

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially - 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 280 10 280 1 2 76 228 1 0
g
Added 61 0 61 0 0 0 0 0 0
Tot al 341 10 341 1 2 76 228 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

SAI NT TERESA STUDI O htt ps: //wwv. not hert er esawonenuni v. ac.in
[academ c/ Vi s¥%?0Com Faciliti es%?0f or %20

e- cont ent . pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7329_augmentation_details_1602756388.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/7329_Library_1602756589.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7329_e-content_by_teachers_1602756807.xlsx
https://www.motherteresawomenuniv.ac.in/academic/Vis%20Com/Facilities%20for%20e-content.pdf
https://www.motherteresawomenuniv.ac.in/academic/Vis%20Com/Facilities%20for%20e-content.pdf
https://www.motherteresawomenuniv.ac.in/academic/Vis%20Com/Facilities%20for%20e-content.pdf

facilities
273.41 273.41 91. 58

facilites

91. 58

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Responsibility: The University's Infrastructure Uilization and Mii ntenance
Conmittee, conprising the Vice Chancellor as the Chairperson Registrar, 3
Teachi ng Professionals, and 2 Adnmi nistrative Professionals as the nmenbers

franmes the Infrastructure Maintenance and Utilization Policy as per which the
Responsi bility for maintenance and upkeep of any physical, acadeni c and support
facilities- IT, laboratory, library, sports conplex, conputers, classroons etc,
rests with Section/Departnent as follows: Building and Mai ntenance Section for

realty properties, plunbing, and electrical work, drivers and conductors for

transports, and the Principal |nvestigator/Head/ D rector/Coordi nator/Deputy
Li brarian for equi pnent in Departnents/Laboratories/Research/Project Centres,
Cell s/ Clubs/Library as the case may be. Mai ntenance Policy ¢ Besides Periodic
mai nt enance, Preventive and Breakdown Mai ntenance are carried out as and when
required for effective utilization of Infrastructure. Annual naintenance (AM)
is provided for costly equipnent in the | aboratories. Repair and Repl acenents

for electronics, electrical equipnment, conputers, and furniture, are done
periodically. Periodic Mintenance: Periodic Mintenance of the
facilities/equipnent as per the schedule is carefully executed by the persons
| aden with responsibility of the work. The University’'s electric equi pnment and
el ectroni c gadgets, buildings, gardening, water bodies, transports

gymasi um sport/ganes equi pnent etc. is done with due proceedi ngs.

Br eak- down
Mai nt enance:

For the break-down of any asset/property/facility/equipnent which,
needs urgent repair, the Institution attends to it imediately for the
uninterrupted flow of work. Facilities such as furniture, water-systens,
el ectric system IT infrastructure |ike CCTV, bionetric devices, W-Fi,
Website, Vehicles, public Address System | ab equi pnent cone under the Break-
down Mai ntenance System For the break-down of any El ectronic gadget, or any
equi prent with warranty periods, the suppliers/their agencies are instantly
contacted for the restoration of work through repair/replacenent as per the
requirement. AMC Policy: The Institution's |ab equi pnment and ot her Hi gh Val ue
itens are mai ntained by the respective suppliers as per the AMC Policy (Free of
cost for the first 3-5 years). VWitewashing the buil dings and ot her cleaning
wor ks are done through AMC Policy. Utilization Policy The Institution nmandates
and ensures optimumutilization of any facility but for the
gadget s/ equi pnment / syst ens whi ch need cool i ng/recovery tine/rest. Stock
Regi sters: Al Departnents/ Sections nust maintain stock registers which are
updated with every new purchase or condemation. The University mandates and
ensures Annual Stock Verification by the persons assigned with that duty which
is duly recorded in the respective departnent/section as well as in Building
and Mai ntenance Section. Condemmed itens are to be reported in witing to the
Purchase Section for necessary action. University Library: Library nust
mai ntain the Accession register G rcul ati on Register, Fine Register, Journals,
News Papers, Periodicals, and Magazi nes separately. Gate entry, M ssing Books,
Qutward and Inward (PR), No Dues, Book Binding, E- Journal usage statistics
Report, and OPAC nust be maintained and verified by the Deputy Librarian. Book
bi ndi ngs are to be done when there is necessity. Stock verification is done
once in four years (General Financial Rule 194). Optinumutilization of Library
resources by the staff and students is mandated by the University. Reviews: The
Vi ce Chancellor and the Registrar with Executive Council Menbers do periodic
revi ew and deci de upon enhancenent.

https://www.motherteresawomenuniv.ac.in/IQAC/Infrastructure%20Policy.pdf



https://www.motherteresawomenuniv.ac.in/IQAC/Infrastructure%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

enhancement scheme

Name of the capability Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of Number of Number of
benefited students who |[studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
26 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7329_Scholarships_1602665667.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7329_Development_Schemes_1602659560.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7329_Guidance_1602674056.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7329_Placement_1602675157.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7329_Progression_1602678068.xls

Iltems Number of students selected/ qualifying
Any O her 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Constitution of Student Council: The Students’ Council is constituted every
year follow ng standard procedure: The President, General Secretary, and 3 EC
menbers are el ected fromthe nom nees proposed, seconded, and voted by the
students in the presence of honorable Vice Chancellor, Registrar, Controller of
Exami nati ons, Deans, Heads and ot her teaching and governing bodies. Two
students from each department are noninated as the other office bearers of the
student council anmong whom the student-coordinators for various clubs and cells
are nonmi nated. Al other students are Council Menbers. The Council is
of ficially inaugurated by the honourable Vice Chancellor and the Registrar and
the elected President, General Secretary, the EC Menbers, and other Ofice
Bearers’ are introduced along with the responsibilities assigned to them The
Student Council Ofice Bearers are given key roles in various acadenic and
adm ni strative bodies |ike Board of Studies, |IQAC, Sports Committee, RRC, YRC
Cul tural Cub, Hostel Managenent Conmittee, Infrastructure Miintenance Conmittee
etc. After the constitution of Student Council, Regional Rotaract Cub inparts
| eadership skill and commtnment to social service through Rotary Ryla to the
Student Council O fice Bearers. ¢ The Student Council takes initiative in
organi sing and celebrating all national/international events, festivals and
comrenor ation of birth and death anniversary of |eaders. ¢ During conferences,
the council assists the departnments in various ways |ike conpering, taking
phot os and vi deos, taking care of hospitality, welcomng the guests etc. ¢ The
Counci|l participates in the university' s public affairs like coordinating with
the nedia, the conmunity, the |local governing bodies and in | obbying for
students’ admi ssions. ¢ The Student Council pronmotes the university’s m ssion

and vision amidst public. ¢ The Student Council is given a key role in
i nfrastructure mai ntenance and safety and security neasurenents. ¢ The students
are given representation in Anti Ragging Cell, Students-Gievance Redress Cell,

and Anti-Sexual Abuses Cell and strive for the welfare of their fellow nates. -
The student-representatives are given freedomin organizing field trips,
inter/intra departnental /university sports/ganes tournanents and ot her
cocurricular conpetitions. ¢« The representatives play key role in their
respective departnent’s efforts to nitigate their peer groups’ grievances and
any psychol ogi cal issues which hinder their academ ¢ endeavours. ¢ The Counci l
pl ays a dynamic role in the Institution’s C vic Engagenent and Enmpower nent



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7329_Activities_Organised_1602665385.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7329_awards_in_activities_1602677767.xls

Prograns: ? Conmunity services such as awareness canps, bl ood/organ donation
canps in collaboration with various Governnental, Non-Governnmental and Private
Organi zations. ? Providing diet counselling and health tips to vul nerable
groups such as school children, adol escent girls, and elderly of the society. ?
Sensitizing on the inportance of organic farm ng, environnmental consciousness.
? Inparting basic | anguage and arithnetic skills to |ocal governnent school
children etc. Menmbers of WAV (Wonen Agai nst Viol ence) club help the Departnent
of Wonmen’ Studies in sensitizing rural school children and rural wonmen and
destitute on sexual abuses, human/wonen’s rights and wonen enpower nent.
Overall, the Student Council is the real backbone for the institutional growh
and devel opnent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The contribution of Alumi Association to the institution Response: ¢ The

Al ummi Association is registered as Mther Teresa Wnen's University Al umi
Associ ati on (MIM'VWJAA), Kodi akanal. New office bearers are selected every year
and they are notivated to contribute academically or in any other formto the
devel opnment of the university in organizing national and international sem nars
or conferences besides contributing to the infrastructural devel opnent. ¢ The
opi ni on and academ c experiences of prom nent alumi have been recorded. The

al umae neeti ngs have been docunented through the m nutes of the neetings. -
Few of their suggestions are: to invest nobre on equi pment, to conduct nore FDP
prograns, to enhance Library Digital Initiatives, to publish nore papers and
articles and send a copy of it to Alumae office via mail, to register the
Email 1ds of alumae, and to invite the Alumae to attend the function and
activities conducted by the university. Mst of themare inplenented. -

Uni versity has takenaction based on the analysis of the feedback from Al umae
like library renovation, provision of hostels to acconmopbdate them when they
visit the university. They have suggested for better WFi connectivity,
separate NKN Lab and digital services, creation of Alumi profile with their
address, nobile nunbers and e —mails. Al ummae students are encouraged to take
denmonstration classes to the student. ¢« The University’'s Board of Studies has
an alummi representation. ¢ The Alumae act as resource persons in the national
/ international seminars/ organized by the university. MW s Prom nent Al unmae
? Dr YasodhaShannmugasundaram forner Vice Chancellor of MIWJ ?

Mahanadhi Shobana, renowned Carnatic singer ? Dr. Rajashri, Prof. of Misic,
Madras University ? Dr. Saroja Prabaharan, forner Vice Chancell or

Avi nashi | i ngam Deened University, Coinbatore, ? Dr. Susila Janes, former Vice
Chancel I or, Thiruvalluvar University, Vellore ? Dr. Nirnmala Rani, Professor and
Head, Departnent of Tami| and I ndi an Languages, GRI-Deened University are the
proud feathers of MI'W.

5.4.2 — No. of registered Alumni:

570

5.4.3 — Alumni contribution during the year (in Rupees) :

1498757

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Initiatives « The University practices decentralized
managenent. The university has is |ocated at Kodai kanal, having research and
extension centres in four |locations, each focusing on thrust areas. . The
departnents are the main focus for acadenics. The Research and Extension
Centre, Chennai focuses on Media studies. The Research and Extension Centre at
Coi mbatore focuses on Textiles and Cl othing. The Pallapatti canpus concentrates
on worren’ s studi es. These centres are guided by the Deans and the Centre
coordi nators. ¢ The Deans al so guide the acadeni c heads of the departnents. The
head of departments nonitors the day to day activities of the department. The
Faculty menbers take decision regarding revision of the syllabus, the course
wor k content and the nethod of evaluation for the continuous internal
assessnents. The Board of Studies, consisting of the Head of the Departnent,
the faculty nenbers, experts fromother Universities, experts fromindustry and
al umi decide on the course content and approval is obtained fromthe Academ c
Council nenbers. ¢ Faculty nmenbers are coordi nators and nenbers of various
cells / commttees, and focus on co-curricular and extracurricular activities.
O her units of the University like sports, library, Purchase etc. have
oper ati onal autonony under the guidance of the Registrar and various
committees/cells. Students are enpowered to play active roles as coordi nators
of co-curricular and extracurricular activities and social service activities.
Partici pation of the teachers in the decision nmaking bodies of the university
Deci si on nmaki ng Bodies of the university are Executive Conm ttee, Acadenmnic
Committee, Finance comm ttee, Purchase conmttee, Planning Board, and Buil di ng
Committee with representations fromthe academ c staff of the university.
Academ ¢ Governance ¢ All academic matters are deci ded by the Academ c
comrittee. It consists of all the Heads as ex-officio nmenbers and three
academ ¢ staff nom nated by the Vice chancellor on rotation basis and al so
wonen academi cians fromother institutions. Approving revised curriculum new
courses, Annual work done report and AQAR are AC s nmjor responsibilities. Each
departnment has Board of Studies in which faculty, students and alumi are
active menbers. ¢ Teachers play promnent role in updating the syllabus once in
three years for the overall intellectual devel opnent and enployability skill of
t he students. Research Advisory Committee consisting teachers franmes research
policy. ¢ The University encourages the faculty to take up managerial roles
| i ke Coordinators, Deans, Directors and Representatives and includes themin
al I decision nmaking franmeworks. Adm nistrative governance ¢ Teachers are
nom nated on rotation basis as the nenbers of the Executive Council that
regul ates and determnes all matters pertaining to University's Act. It neets
once in every three nonths. It controls and admi nisters the properties and
funds of the university. It confers degrees, diplomas and ot her distinctions on
eligible persons. ¢« Teachers are included in Finance Conmttee al so that
exam nes the accounts and scrutinizes proposal for expenditure. It reviews the
financial position of the university fromtinme to tinme and nakes recomendati on
to the Executive Council on every proposal involving expenditure and
i nvest nent .

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Broad- based, outcone-oriented,
holistic, and futuristic curriculum has




been designed ¢ Curriculumhas well -
stated Program Qutcones, Program
Speci fic Qutconmes, Course (bjectives
and Objectives ¢ Designed with academ ¢
flexibility to nmeet student-diversity e
Tradi tional concepts and the cross-
cutting issues such as gender equity,
envi ronmental ethics, human val ues and
prof essi onal ethics are enbedded -
Curricul um has been designed to fulfil
the local, regional, national and
i nternational needs ¢ Revised syllab
as per TANSCHE and UGC gui del i neshave
been framed ¢ Enriched with the
i nnovative inputs fromthe Academ c /
I ndustry experts and alumi < Val ue
added Prograns are offered ¢ Courses on
entrepreneurship skills and
communi cati on skills.

Teachi ng and Learni ng | CT based teaching is followed ii. E-
Contents and video |lectures are
provided iii. Teaching caters to the

needs of students’ diversity like late
bl ooners and advanced | earners iv.
Renedi al teaching and peer group
teaching are in vogue v. Students are
encouraged to enroll in different MOOC,
SWAYAM and NPTEL platfornms. vi
Experiential and Participative
| earnings are prioritized vii. Cuest
| ectures by industry experts viii.
Depart nents adopt various teaching
strategies like Lecture nethod, |ecture
cum denonstrati on nethod, experinenta
| earni ng, project nethod, case study
nmet hod etc.,

Exam nation and Eval uati on Bl oomi s Taxonony is keenly adopted for

Internal and End Senester Exami nations
(i) The students pay their exam nation
fees through online node. (ii)
Conti nuous Internal Assessnent is done
(iii) Central valuation is foll owed.
(iv) Results are published within two
weeks of witing the exam nation (v)
I nstant Exami nation is conducted for
final year students. (vi) Passing board
has been conducted by university during
every senester with the Heads of the
Depart nents.

Research and Devel opnent (i) well stated Research Policy is

adhered. (ii) Ph.D candi dates are

sel ected through entrance exani nati ons.

(iii) Research ethics are included in

t he Research Met hodol ogy course work

(iv) RAC neetings with candi date,

gui de, experts and HoD are periodically
conducted to ensure the candi dates




progress. (v) Annual work done report
has to be submtted to the Research
Dean. (vi) Plagiarism Checker is
installed in the Research Center. (vii)
Pre-Ph.D. viva presentations are
conducted. (viii) Publication of 2
research articlesin UGC CARE approved
journals with presentation of two
papers in Seminars/ Conference is
mandat ed.

Li brary, I CT and Physica
Infrastructure / Instrunentation

i. The University library is spacious
and digitalized. ii. Furnished with
Sem nar Hall of 200 seats, Readi ng Hal
of 100 seats, Periodical room ETD | ab,
Print theses and dissertation section,
Repr ographi ¢ room 2NKN Labs with 36
systens and 1gbps W-Fi enabled with
OPAC facility. iii. Special facilities
for physically challenged persons iv.
Adequat e nunber of classroons and
Conference Halls with ICT facility v.
| CT enabl ed cl assroons vi. Wl
equi pped State of Art research
| aboratories vii. Separate conputer |ab
for each departnment. viii. Foreign
Language Lab and Media Lab ix. |ndoor
and outdoor stadiuns with Rs. 25 Lakhs
worth equi prent, Yoga centers, and
gymasi uns with Rs. 15,50,000 worth
equi prent .

Human Resour ce Managenent

The University' s human resource
consi sts of 55 teaching and ----- non-
teaching staff who are effectively
utilized for various academ c and
adm ni strative purposes The Institution
organi zes several workshops and
training prograns for updating their
know edge Encouraged to attend nationa
/international
conf er ences/ sem nar s/ wor kshops Yoga and
fitness classes are nmandated for the
staff after 4.30 pm Stress nmanagenent
progranms are conducted periodically The
University's Health Centre nakes
routine health check ups Transport
facility with speedoneter is provided
Wnter allowance and H |l allowances
are provi ded Awar eness
progranmmespertaining to health and
gender equity are al so conducted

I ndustry Interaction / Coll aboration

i. Industrial visits and internship
programres are mandatory for the PG
students ii. MUs signed with
i ndustries for training, internships,
and projects iii. Experts from
industries are invited as resource
persons and, included in Board of




Adm ssi on of Students

Studi es for curricul um devel opnent
Pl acenent

Drives are conducted in
col l aboration with reputed industries

i V.

followed. ii. Entrance exans are

MCA., M Phil.,

TN norns. iv. Two week | nduction

student s’

adm ssion v.
devel opnent

Basi c skill

t he I nduction Program

Online /| Ofline adm ssion are

conducted for a few courses |like NMBA ,
and Ph.D. Prograns iii.
Adm ssion is processed as per govt of

Programis conducted within a week of

practice is given during

E-governace area

6.2.2 — Implementation of e-governance in areas of operations:

Pl anni ng and Devel opnent

Details

Adm ni stration

Through its perspective plans the
Uni versity has Established a spacious
and digitalized Central Library

Generated fund through CSR Grants

Conducted a greater nunber of
sem nar s/ conf erences and wor kshops
Ventured into Industrial

Si gned MoUswith international
Institutions and I ndustries Has
i mpl ement ed e- governance schene
I ntroduced Integrated Prograns in
Commer ce, Bi ot echnol ogy and Computer
Sci ence The University al so has set a
Road Map with plans of different tines
for Creating an Entrepreneurial Hub,

H gh end smart cl assroons, University
dat abase Centre, and for raising its
revenue generation from Consul tancy and

for providing residential facility for
faculty and research schol ars.

Fi nance and Accounts

Vari ous governing bodies |ike Executive

? Decentralized and Participative
Adm nistration is in practice.

5
Gover nance i s Coal

Oiented,
Transparent and Resource Rationalized ?

Under the Chancell orship of honorable
Governor of the State of Tam |

Nadu,
Honor abl e Vi ce Chancel |l or, Registrar,
Controll er of Exam nations, Finance
Oficer,

Deans, Heads and Faculties
play key roles in realizing the

Uni versity’ s vision and m ssion. ?

Council, Finance Committee, Planning

Board govern the academ c and

col | abor ati ons

adm nistrative affairs. ? e-governance
is in effective inplenentation. ? Al

academ ¢ and adm nistrative details are
digitalized.

e The University’'s three nmjor sources
of funds are General Funds,

Ear mar ked




Fund and Pl an Fund which are maintained
in separate accounts ¢ Al umi
contributions are maintained in
separate account. ¢ Funds are al so
nmobi i zed t hrough funded projects,
registration fee for participation in
sem nar s/ wor kshops/ conf erences etc. e
The Finance Conmittee under the
Chai rmanshi p of the honorable Vice
Chancel | or, and the gui danceof
Regi strar and the Finance O ficer makes
annual budgetary plans, exanines the
accounts, scrutinizes the proposals for
expendi ture/investnments and nakes
reconmendati ons to the Executive
Council on financial estinmates. -«
Peri odical Auditing is conducted

Student Admi ssion and Support

? Students adm ssion is made as per the
UGC gui del i nes and t he govt of Tanil
Nadu ? Students Council functions
effectively by playing key roles in
academ ¢ and adm nistrative aspects ?
Students Support Systens such as Anti
Raggi ng Comm ttee, Anti Sexual
Har assnment Conmi ttee, Qui dance and
Counseling Cell, Gievance Redressal
Cell, Placenment Cell, Health Centre
Yoga Centre etc., help the students
grow confidently as sustainable
citizens physically and nentally. ?
Speci al provisions have been arranged
to facilitate the Physically Chall enged
Lear ners.

Exam nati on

? Dissem nation of information rel ated
to Exam nations Procedures |ike, issue
and submi ssion of application forns,
rel ease of exam schedul es, fee
particul ars, paynent details remttance
of fee have been digitalized. ?
Conti nuous Internal Assessnment for 25
mar ks and End- Senester for 75 nmarks ?
Transparency is strictly adhered in the
rel ease of results and marks ?
Know edge, skill, outcone, and
partici pati on-based assessnment al ong
with along with conceptual clarity are
tested ? Provision of the photocopy of
the answer scripts at the request of
the graduates in case of any
di screpancy in the scores. ? Provision
of photocopy of the answer scripts,
reval uation and re-totalling facilities
ensure justice to the exam nees.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Pension schemes for
enpl oyees who j oi ned
bef ore 2003 2.
Contri butory pension
schene for enpl oyees who
joined after 2003 3.
Teaching staff are
provi ded with study | eave
for higher education and
deputation for attending
wor kshops and
conferences. 4. Gratuity
5. H Il Al owance 6.
Wnter Allowance 7. G oup
i nsurance Schene 8.
Festival advance 9.
Heal t h i nsurance 10.
Fam |y benefit schene 11.

1. Pension schenes for
enpl oyees who j oi ned
bef ore 2003 2.
Contributory pension
scheme for enpl oyees who
joined after 2003 3.
Teaching staff are
provided with study | eave
for higher education and
deputation for attending
wor kshops and
conferences. 4. Gratuity
5. H Il Al owance 6.
Wnter Al lowance 7. G oup
i nsurance Schene 8.
Festival advance 9.
Heal t h i nsurance 10.
Fam |y benefit schene 11.

1. Schol arshi ps 2.
Internet facilities with
1 GBPS connectivity 3.
Transport facility 4. Gym
room5. Yoga 6. Sports 7.
Li brary 8. Medi cal
facilities and sick room
facilities 9. Free hostel
for the econonically
backward students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7329_Faculty_Emp_1602674561.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7329_Development_training_programmes_1602674814.xls
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Maternity | eave 12. Maternity | eave 12.

Sabbatical |eave 13. Sabbatical |eave 13.
Ear ned | eave encashnent Earned | eave encashnent
14. Canteen facilities 14. Canteen facilities

15. Bus services 15. Bus services 16.

Concession in the timngs
for the disabled 17.
Uni f orm and washi ng
al l onance for drivers 18.
Facility to obtain
Personal | oan through
cooperative bank 19. Warm
cloth Al owance 20.
Periodic health check up
21. Yoga for all 22. Cash
award for conpleting 25
years of service 23. Room
heat ers

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year the statenents of annual accounts are prepared and subnitted to
Local Fund Audit before 30th June. The Local Fund Audit scrutinizes the annual
accounts and provides the Audit report. The local fund audit report is
submtted at the Finance Conmittee / Executive Committee neeting. An audit
section is functioning in Mdther Teresa Wnen's University canpus

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Yes Regi strar
Admi ni strative Yes Yes Regi strar

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Departnent of English and Forei gn Languages — Parent Teachers neeting on
6.12 . 2019 2. Departnment of Physics, Bio technol ogy conducted Parent Teachers
Meeting on 6.1.2020 3. Departnment of Managenent Studi es conducted Parent
Teachers neeting on 21.2.2020




6.5.4 — Development programmes for support staff (at least three)

1. “NAAC Oientation” conducted on 10.2.20, at 10.00 AM 2. “File Mai ntenance”
conducted on 11.3.2020 3. “ Stress Managenent” conducted on 1.8.2019

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Curriculum Aspects: Curriculum has been redesi gned as outcone oriented,
futuristic and broad based and Syl | abi have been revised with POs, PSCs and COs
Questi on papershave been nodel |l ed on Bl oom s Taxonony. Video |ectures and e-
contents were prepared and a repository of the sanme is maintained. 2. Research,
I nnovati on and Extension Course work for Ph.D. scholars has been mandated
Initiatives have been taken for signing MbUs with foreign universities Mre
than 100 Extension initiatives have been taken up by the university. 3.

I nfrastructure andLearni ng Resources All class roonshave been | CT enabl ed.
Digitalized Central Library has been established with 24x7 W-Fi, OPAC, 2 NKN
Labs, ETD Lab and with special provisions for physically challenged candi dates.
853 Ph.D. theses have been upl oaded i n Shodhganga. Through constant efforts
MI'WJ has been acknow edged as the nmenber of Tamil Nadu Digital Library (TNLB)

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 23/ 07/ 2019 23/ 07/ 2019 100 0
“Grl Sexual
Abuse and

Techni ques to
Over come Sexual
Har assnment *

Wor kshop on 16/ 08/ 2019 16/ 08/ 2019 37 0
“Cender
Sensitization
: Towar ds
Equal i ty”

Awar eness 03/ 09/ 2019 03/ 09/ 2019 104 0
Programme on
“Cender |ssues



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7329_Quality_Initiatives_B_1603272597.xls

of Health and
menstrua

Hygi ene *“

| nt er nati onal
Sem nar on
“Wonen | ssues
and Sol utions
inthe Dgital
Era”

20/ 09/ 2019

20/ 09/ 2019

280

Awar eness
Programme on
“Whren and
Legal Rights”

22/ 10/ 2019

22/ 10/ 2019

32

Conf erence on
“Access to
Justi ce:
chi I dren,
Wonen,
Mnorities,
Dalit and
unor gani zed
Wor ker s”

10/ 10/ 2019

10/ 10/ 2019

120

Roundt abl e
Sem nar on
“District Level
Public Di al ogue
on Child
Traf ficking and
Marri age”

07/ 11/ 2019

07/ 11/ 2019

40

Awar eness
Programme on
“Beti Bacho
Beti Padho-
(Wth TNWD

Cor poration)”

14/ 11/ 2019

14/ 11/ 2019

110

Awar eness
Programme on
“Eli mnation of
Vi ol ence
Agai nst Wnen”

25/ 11/ 2019

25/ 11/ 2019

39

Sem nar on
“Pronoting
CGender Equality
to prevent
CGender Based
vi ol ence”

06/ 12/ 2019

06/ 12/ 2019

43

Sem nar on
“Pronoting
Gender Equality
to prevent
CGender Based
vi ol ence”

16/ 12/ 2019

17/ 12/ 2019

283

One day
Wor kshop on

22/ 01/ 2020

22/ 01/ 2020

125




Early Marri age:
| ssues and
Concer ns

Thr ee Day
Sem nar
programre on
Gener ati on
Equal ity:
realizing the
VWnen Rights
for Equal
future

21/ 02/ 2020

23/ 02/ 2020

254

Awar eness on
“Wonen
Enmpower nent and
Gender
Vi ol ence”

25/ 02/ 2020

25/ 02/ 2020

35

Two Day
“I nternational
Synposi um on
“Waki ng,
W shi ng,
Wor Ki ng,

W nni ng: W nged
Wonen- A
Lecture Series
to Commenor at e
Wonen’s History
Mont h 2020".

09/ 03/ 2020

10/ 03/ 2020

144

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

2.8
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Alternative energy resources: Solar energy panels are installed in the
Hostel . Conventional |ight sources are replaced by LED bul bs. G een conputing
practices are in vogue. ¢ Public transport system Vehicle pooling is practiced
by staff nenbers. ¢ Plastic Free canpus: Plastics are replaced with cloth/jute

bags, paper/stainless cups. Liter free zone is rung in through NSS, Swachh

Bharat Reduce, Recycle and Reuse Policy: Mnimzing paper usage through e-
governance ¢ Tree Plantations: A total of 500 tree saplings were planted in the

campus by the Green Cell and Environnental Conservation Cell in association
wi th Hi ndustan Unilever Ltd. , Kodai kanal .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title of the practice: Yoga for Every One A nation with
citizens of energetic body, emnent mnd and lofty soul can sustain itself in
the gl obal race. Yoga, an invaluable gift of India neans “to unite and to live
a healthy life. In Yoga the mind is disciplined through nmeditation, the whole

nervous systemgets purified, and thus body is aligned and strengthened. So,
MI'WJ has acknow edged Yoga for Every One as its naxi mfor creating a healthy
society and thus it has been nmarked as its Best Practice. Objectives of the
practice: By practicing Yoga for Every One, MIWJ has the follow ng objectives
to be attained: 1. Inproving the life style of youth and adults 2. Energizing
and harnoni zing the mnd and body 3. Increasing the flexibility, muscle
strength and tone 4. Inproving respiration and vitality 5. Creating a holistic
and nore productive work environnent 6. Augnenting enotional stability and high
| evel of consciousness 7. Creating physically, nmentally and intellectually
strong human resource. 8. Reducing death rate due to cardio vascular arrest. 9.
Lessening health issues like arthritis, insomia etc. 10. Making India the
fittest and the nost sustainable country in G obal context. The Context e
According to the recent report of WHO, 61 of all deaths in India every year are
due to non-conmuni cabl e di seases |i ke cardi ovascul ar di seases, cancer
di abetes, chronic respiratory diseases. ¢ A recent study anobng 15 — 24 years in
the state of H nachal Pradesh has reveal ed that adol escents suffer froma wi de
range of nental health issues |ike depression, anxiety, and devel op addiction
to tobacco, alcohol, and suicidal ideation. ¢ The UN decl ared June 21, as the

Internati onal Day of Yoga based on Indian Prine Mnister Narendra Mddi’s
proposal which was endorsed by 175 countries in order to foster good health and
i ncrease productivity. ¢ The Anerican Acadeny of Pediatrics recommends yoga as

a potentially effective therapy for coping with enotional, mental, physical
and behavioral health conditions. In Iieu of such uniqueness and inportance of
Yoga, MIWJ has absorbed Yoga for Every One schene to build a strong nation. The

Practice « For all students Yoga session has been incorporated in the
departnent wise tine table. The students are engaged as per their tinme-table



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7329_Inclusion_1602679028.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7329_promotion_activities_1602753020.xls

and practiced on Asanas, Breathing Exercises and neditation. « Teaching and non
teaching staff are engaged during 4.40 to 5 pmon alternative working days. -
Excl usi ve Progranms on Yoga such for as “Diploma in Yoga for Human Excel | ence”
and one week Certificate Program on Yoga through International Conmon Walth
Centre are being offered. ¢ Awareness prograns on Yoga and Yoga practice
sessions are given for school children, public nmen and wonen. ¢ The foll ow ng
yogasanas are being practiced: ? EKA PADA ASANAM to i nprove concentration and
cure arthritis, nervous weakness etc.. ? VAJRASANAM to i nprove digestive
functions, cure knee pain, strengthen hip, knees, calves, backbone etc.. ?
YOGAMUDRA to cure menstrual problens, jaundice, activate |iver and spleen, and
reduce weight. ? BHUJANGASANAM to cure spondylitis, strengthen the |iver and
chest organs. ? DHANURASANAM to rel ax the backbone meking it flexible, to cure
nmenstrual probl ens, neck pain, hip pain and stomach disorders to strengthen
abdom nal rmnuscles, vertebral colum. ? PAVANA MUKTHASANA to cure nenstrua
probl ens, heart problens and ot her problenms on account of excessive body heat.
Evi dence of Success The beneficiaries’ feedbacks indicate that 1. A stress free
wor k environnent has been created. 2. Concentration and the output of students
and staff have been considerably increased. 3. The beneficiaries have requested
to continue the practice. 4. 100 students and staff, 23 foreign tourists have
been benefitted out of the one week Certificate Program 5. So far, 427
students have successfully conpleted D ploma in Yoga for Human Excell ence
Program Best Practice : 2 Title of the practice: Village Adoption/Village
Devel opnent Schene Mahat ma Gandhi, was probably the first among our |eaders to
pronote rural developnent in India. On March 30, 1946 at the Prayer neeting at
Urul i kanchan before leaving for Delhi for final negotiation with the British,
Gandhiji reiterated that we cannot retain power in Delhi wthout devel oping
rural India. H's concept of rural devel opnent neant self-reliance with |east
dependence on outsiders. Miltidinensional devel opnent of a particular village
is not possible within a day or two. It needs peoples participation and al so
attitudi nal changes anong the villagers. H gher educational Institutions are
the best channels to aid the Governnent in devel opnent of Villages. Hence, MI'WJ
has VI LLAGE ADOPTI ON as one of its BEST PRACTI CES. (bjectives of the practice:
The key target of Village Devel opnment Schene is to build up the chose towns in
an incorporated way in horticulture, instruction, Health and cl eanli ness,
nat ural viewpoints, financial devel opnent, business inprovenent, relating to
services, for exanple, 1. Pronoting good agricultural practices by providing
access and training prograns to farmers 2. Organi zing resources by providing
vital linkages, mcro credits, Govt. policies 3. Identifying capacity building
needs of the people in villages. 4. Assisting in infrastructure devel opnent in
the village through participation of people / local institutions. 5. Protecting
forests and preserve the village eco-system and conserve soil health and other
natural resources. 6. Providing services with regard to Health Hygi ene through
nmedi cal canps awareness progranmes 7. Creation of sustainable |ivelihood
opportunities 8. Mking the adopted village a “know edge hub” that can attract
resources for the devel opnent of other villages in its vicinity. 9.
Entrepreneurshi p Devel opnment 10. Hel ping in water and sanitation neasures The
Context A mgjority of the villages in the nation despite everything face
i nperatives, for exanple, admttance to training, wellbeing offices, drinking
wat er, power, streets, credit, data and market. Against this foundation,
selection of particularly towns in reverse areas through arrangenent of town
advancenent plans would go far in guaranteei ng conprehensive and coordi nat ed
i nprovenment of the towns concerned. it will |ikew se enable the staff for
better preparing, exan ning and researching, and in this way rustic turn of
events. Greatest understudies admtted to our University are fromclose by
towns as it were. They are the first generation of their fanilies who took
instruction and attenpt to finish their graduation and post-graduation. Their
Parents and Guardi ans are unskilled ranchers, works, working at ranch sonewhere
el se. Thus, they are experiencing nunerous instructive issues. As these




villages are close by to MIWJ and furthernore they fit in the previously
menti oned neasures for the choice of town for Village Adoption Schene,
Consequently, to make them m ndful about the issues MI'WJ has enbraced
previously these towns. The Practice (400 words) Adoption of five villages
under Unnat Bhat Abiyan Schenme: Five villages in and around Kodai kanal nanely
Poondi, Mannvanur, Adukkam Vil patti and Pannai kaduhave been adopted by the
Depart nent of Education, under the Central Governnent Schene of Unnat Bharat
Abi yan. The services provided under this schene include ? Entrepreneuri al
training to wonen ? Assistance to school teachers in providing quality
education from6th to 12th standard etc. ? Identification of the major problemnms
of the village people and nmeasures to rectify them ? The livelihood and
education of villagers and children of these villages are being taken care of.
? arrangenent of water facility and road transport in addition to the medical
care based on the househol d survey conducted in this project. ? Awareness
programrelated to health, sanitation and education is being provided. The
farnmers have been sensitized on organic farnming. Village Devel opnent Service
under NSS The villages Attuvanpatti, Vilpatti, Pallangi, Val kattuodai
Mattupatti have been adopted and several services |ike nmedical canps,
cl eanliness drive, awareness on safety and security, voting, women enmpowernent,
Yoga cl asses have been given through oneweek special canp at the respective
villages. Services to Attuvanpatti The University is |located at Attuvanpatti
village and the people of the village enjoy the privilege of the follow ng
servi ces ¢ Awareness programes and training prograns on organic farm ng were
conducted for wonen farnmers. These programres include educating the farmers
regardi ng the significance of organic farm ng, organic farm ng practices and
mar keting, effect of chemical fertilizers and pesticides on |actating wonen,
children, nen and environnment. ¢ Conpost making training progranme was
conducted for female farmers. ¢ Three days Training progranmme on Apicul turewas
conducted for the people of Attuvanpatti. e Awareness progranme and practice
sessions on yoga are being conducted periodically. ¢ Medical canps are being
arranged periodically Services to Tribal villages Awareness progranmes on
heal th and hygi ene, clean environnment and sanitation, organic farm ng practices
wat er pollution, harnful effects of plastic on human health and soil, air
pol lution, climte change, |oss of biodiversity, healthy nutrition food for
pregnancy and Education are being conducted for the people and school children
of the tribal villages of Perungadu, Poondi, Klavari, Pazahanputhur and
Pal | angi on a regul ar basis Evidence of Success ¢ Application of green nanure
in the field has increased the yield by 8-10 with appreciable increase in
avail abl e soil nutrients. ¢ Verm conposting practiced by Attuvanpatti farners
has resulted in availability of good quality manure for maintenance of sol
heal th and as a source of additional incone to the farnmers. ¢« The apiculture
training organi zed by the Departnment of Biotechnol ogy has hel ped two
beneficiaries

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. not hert er esawonenuni v. ac. i n/ | QAC/ Best ¥20Pr act i ce¥20%2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

II'lumnate, Inspire and Invol ve-Civic Engagenent and Enpowernent-I111CEE A Life
not Lived for Others is not a Life-St. Mdither Teresa As affirmed by St. Mot her
Teresa herself, the University endeavours for the sustainability of the society
t hrough conmunal service which is its distinctive feature. Mther Teresa
Wnen’s University is educating and enpoweri ng wonen to enpower the society.
MI'WJ vi ews education as an instrument to sustain individual and societal



https://www.motherteresawomenuniv.ac.in/IQAC/Best%20Practice%20%2019-20.pdf

i nprovement. The Institutional notto, “Towards Equality” is conprehensive
enough to indicate “Inclusiveness in all Arenas, in all Aspects.” Hence, the
University, as a capacity builder, has initiated its strident step towards
enpower ment of the community with whose support it thrives on. Mtivation: MW
believes that Institution and the society are conplenentary and there is a
dynam c rel ationship between the two. The society/community is the aimand
education is an unavoi dable tool to attain that aim Educational prograns and
policies play a pivotal role in bringing the individual and societal
devel opnment. Hence, MIWJ, in its capacity as a provider of educational service
to the whole society, feels responsible for rendering its services to
I'llumnate, Inspire and Involve in G vic Engagenment and Enpower ment.
Orientation: « The University inducts all faculty and students to involve their
experiences acquired inside and outside the canpus for the enpowernent of the
society. ¢ NSS, YRC and JRC teans of the University are notivated on comrunity
building. « Different clubs and Cells are encouraged to take their steps
towards strengthening the society. Channels: Various Departnents, University's
NSS, YRC, RRC organizations, Clubs and Cells in conmbo with external
organi zations |like Rotary, Public/Private Health Centres are the channels. The
Engagenent and Enpower ment Processes The University with its three Research and
Ext ensi on centres has engaged the public in various prograns for their
enpower ment: ¢ Bl ood donation canp —in which 50 units of bl ood was donated -«
Poli o Drops Awareness Canp ¢ General health check-up canp for the residents of
Shenbaganur, Kodai kanal, ¢ Free eye canp for the residents of Attuvanpatty
village, ¢ Environnental Awareness progranme to Pazhanput hur and Poond
village. farners and school students on pollution, clinmate change, inportance
of organic farming, denerits of chemical pesticides and effect of plastic on
envi ronnment and health « Visit to governnent orphanage in Coi nbatore for
assessing the nutritional status and di et counseling of the orphanage people
above 50 years of age. ¢ Bone Density screening Awareness Canp ¢ Yoga awar eness
programe and yoga cl asses for Public and school children in Kodai kanal,

Coi mbatore, Madurai, Pallapatti and Chennai. ¢ An awareness programme on Beti
Bachao, Beti Padhao (Save the daughter, educate the daughter) at Kannaki nagar,
Chennai < COVID-19 prevention measures, have been conducted successfully for
enpowering the conmmunity. Distinctive Initiatives: 1) G Tag for Kodai kanal’s
I ndi genous Garlic The mmjor breakthrough in this regard has been achi eved by
t he Departnent of Biotechnol ogy, which in association with Tam | Nadu State
Counci |l of Science and Technol ogy has obtai ned Geographi cal 1 ndex Tag for
Kodai kanal Hill Garlic (Kodai kanal Ml ai Poondu” an indi genous species with
extraordinary medi cinal values. In spite of its uniqueness,

Provide the weblink of the institution

https://ww. not hert eresawonenuni v.ac.in/1QAC/ I nstitutional %200 stinctivenes¥?01
9- 20. pdf

8.Future Plans of Actions for Next Academic Year

e To start Integrated programmes ¢ To enhance funded projects ¢ To arrange
webi nars/virtual conferences ¢ To notivate the faculties to publish in SCI

i ndexed journal ¢ To increase the nunber of active MdUs. ¢ To strengthen |Industry-
Academ a |inkages. ¢ Automation in various sections.



https://www.motherteresawomenuniv.ac.in/IQAC/Institutional%20Distinctivenes%2019-20.pdf
https://www.motherteresawomenuniv.ac.in/IQAC/Institutional%20Distinctivenes%2019-20.pdf
http://www.tcpdf.org

